
 

 
 

 

 

 

SYLLABUS 
Course title  LABOR ECONOMICS 

Course Time  TBA 
Course Venue  TBA 

 

Instructor  Tímea Laura Molnár 

Instructor Email MolnarTL@ceu.edu  
Office   A509 on QS 5th floor 
Instructor Office Hours: by appointment 
 

Credits   2 US credits (4 ECTS credits) 
Module   Elective in: Master of Arts in Economic Policy in Global Markets, Master of Arts in  

   Economics, Master of Arts in Global Economic Relations, Master of Arts in Public  

   Policy, Master of Public Administration 

Term   Spring 2022-2023 

Course level  Master 

Prerequisites  Microeconomics, DATA2 (Regressions) or equivalent; strongly recommended:   

   Econometrics or DATA4 
 

1. COURSE DESCRIPTION 

The course is an introduction to labor economics, emphasizing applied microeconomic theory and the important 

empirical methods for microeconomic analysis, as well as the link between research and public policy. Topics 

include: labor supply and labor demand, gender and racial discrimination, unemployment, minimum wages, 

compensating wage differentials, unemployment and job search. 

The main goal of the course is to acquaint students with some core topics in labor economics and with some of the 

important empirical methods (primarily Difference-in-Differences Models, and Instrumental Variables), while 

building a set of tools that will allow students to be able to read and evaluate high-level contributions in the field of 

labor economics. Another goal is to develop students’ understanding of some core labor market institutions and 

public policies as income support programs, minimum wages, immigration and anti-discrimination policies. 

2. SHORT BIO OF THE INSTRUCTOR 

Tímea Laura Molnár is an Assistant Professor in Economics at CEU since 2020. She obtained her MA in Economics 

at CEU, and her PhD in Economics at the University of British Columbia. Her current research studies parents’ 

intra-household time allocation decisions, focusing on parental quality time, and the implications for early childhood 

development, as well as the effect of academic redshirting on student and mental health outcomes, the effect of 

transitory health shocks on labor reallocation across firms, and the long-term effects of childcare availability on the 

gender wage gap, mothers’ well-being and child development. In the era of COVID-19, she studied the impact of 

school reopenings and labor market risks on parental labor supply, focusing on the extent to which COVID-19 

exacerbates gender inequalities via unequal obligations due to school closures and disproportionate employment 

losses in virus-exposed occupations. In the past she studied how closely private insurers’ payment schedules follow 

that of Medicare’s. She has published in the Journal of Health Economics and the Canadian Journal of Economics. 

3. LEARNING OUTCOMES 

By the end of the course, students will be able to 

• understand the basic theories of labor markets;  

• read journal articles on the research frontier of labor economics; 

• understand econometric identification issues; 

• understand and analyze labor market policy outcomes. 
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4. READING LIST 

No textbook is entirely fitting the level and topics of this course; selected sections of the following will be 

used:  George Borjas (2013): Labor Economics, McGraw-Hill (International Edition). In addition, the list of 

journal articles that will be covered and students are required to read are under 6. 

5. ASSESSMENT 

Grading will be based on the total score out of 100, in line with CEU’s standard grading guidelines, as in: 

Quizzes (at the beginning of each class on weeks 2,3,4,5,6) 12% (best 8 counts out of 10 quizzes) 
Homework Assignments (at the end of weeks 4 and 6) 20% (2 in total, each worth 10%) 
Participation in Discussion of Journal Articles  18% (3 in total, each worth 6%) 

Final Exam      50% 

  

Participation in Discussion of Journal Articles: each student will be assigned 3 journal articles randomly and will 

have to participate in the discussion of the given journal article when it is covered in class. The list of articles, the 

list of group mates and the specific questions to answer will be provided at least one week in advance the date. 

Students have to prepare answers and prepare for the journal article discussion with their randomly assigned group 

mates. Students who miss the class on which their journal article is covered will earn zero credit for that article. 

Homework Assignments: students have to submit their homework assignments on: 

1. end of 4th week, 23:59, Vienna time. 

2. end of 6th week, 23:59, Vienna time. 

Students who miss any of the above deadlines earn zero credit, unless presenting a doctor’s note for medical 

reasons, or in a justified case (e.g., extenuating family circumstances, or funerals) that needs to be indicated in 

advance, in writing (via email) to the instructor. 

Final Exam: students need to take a closed-book final exam on Friday in the 7th week (exact time TBA), and 

must score at least 50% on the final exam to be able to pass the course.  

Regular class attendance is a precondition for course completion. Students who miss three or more classes cannot 

receive a passing grade.  

With the exception of students whose request to follow the course online was approved by the respective program 

heads, all students have to be present onsite.  

In justified cases (e.g., medical reasons, extenuating family circumstances, visa appointments) permission for 

absence should be requested in advance, in writing (via email) to the instructor; in the case of medical or visa 

reasons, official doctor’s note or appointment confirmation needs to be attached to the email, or be presented later. 

 

6. TOPIC OUTLINE 

1. Labor Supply (Static and Intertemporal) (4 Lectures) 

GB, Chapter 2.1-2.8, 2.10-2.12. 

[ADS ‘10] Ashenfelter, O., K. Doran, and B. Schaller, “A Shred of Credible Evidence on the Long-run Elasticity of 

Labour Supply,” Economica (2010), 77: 637-650. 

[CLNO '17] Cesarini, D., E. Lindqvist, M. Notodiwigdo, and R. Östling, “The Effect of Wealth on Individual and 

Household Labor Supply: Evidence from Swedish Lotteries”, American Economic Review (2017), 107(12): 3917-

46. 

[EL ‘96] Eissa, N. and J. Liebman, "Labor Supply Responses to the Earned Income Tax Credit," Quarterly Journal 

of Economics (1996), 111(2): 605-637. 



 

 
 

[FG ‘07] Fehr, E. and L. Goette, "Do Workers Work More if Wages are High? Evidence from a Randomized Field 

Experiment," American Economic Review (2007), 1: 298-317. 

[S ‘21] Sigurdsson, J. “Labor Supply Responses and Adjustment Frictions: A Tax-Free Year in Iceland,” Working 

Paper, Norwegian School of Economics, 2021 

2. Labor Demand (Immigration and Minimum Wages) (3 Lectures) 

GB, Chapter 3.1-3.5, 3.9-3.10, 3.12, 4.1-4.2, 4.5, 4.8. 

[CK ‘94] Card, David and A. B. Krueger, “Minimum Wages and Employment: A Case Study of the Fast-Food 

Industry in New Jersey and Pennsylvania,” American Economic Review (1994) 84: 772- 793. (follow-up Dec. ‘00) 

[AAL ‘04] Acemoglu, D., D. Autor and D. Lyle, “Women, War and Wages: The Effect of Female Labor Supply on 

the Wage Structure at Midcentury,” Journal of Political Economy (2004) 112: 497-551. 

[C ‘90] David Card, “The Impact of the Mariel Boatlift on the Miami Labor Market,” Industrial and Labor Relations 

Review (1990) 43: 245–257. 

[B '03] Borjas, G.J., “The Labor Demand Curve Is Downward Sloping: Reexamining the Impact of Immigration on 

the Labor Market,” Quarterly Journal of Economics, Vol. 118 (November 2003) 

[FP ‘15] Foged, M. and G. Peri, “Immigrants’ Effect on Native Workers: New Analysis on Longitudinal Data”, 

American Economics Journal: Applied Economics (2015), 8(2): 1-34. 

3. Discrimination (Race and Gender) (2 Lectures) 

GB, Chapter 9.1-9.8. 

[CG ‘08] Charles, K.K. and J.  Guryan, “Prejudice and Wages: An Empirical Assessment of Becker’s The 

Economics of Discrimination,” Journal of Political Economy (2008), 16(5): 773-809. 

[BM ‘04] Bertrand, M. and S. Mullainathan, "Are Emily and Greg More Employable Than Lakisha and Jamal? A 

Field Experiment on Labor Market Discrimination," American Economic Review 94 (2004): 991-1013  

[BCK '10] Bertrand, Marianne, Claudia Goldin, and Lawrence F. Katz, "Dynamics of the gender gap for young 

professionals in the financial and corporate sectors." American Economic Journal: Applied Economics (2010): 228-

255. 

4. Compensating Wage Differentials (1 Lecture) 

GB, Chapter 5 

[WD ‘08] Weber, A. and E. Del Bono “Do Wages Compensate for Anticipated Working Time Restrictions? 

Evidence from Seasonal Employment in Austria”, Journal of Labor Economics, 26(1), 181-221, 2008.  

5. Unemployment and Job Search (1 Lecture) 

GB, Chapter 12.1-12.2, 12.4-12.5. 

[MK ‘12] Mueller, A. Krueger, “The Lot of the Unemployed: A Time Use Perspective”, Journal of the European 

Economic Association (2012): 10(4): 1765-794. 

 

6. Other Topics (Time Permitted) (1 Lecture) 


